EMPLOYEES CONDUCT STATUTES
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. of the Tamil Nadu Dr. M. G, R. Medical

¢ Temi Nadu Dr. M. G. R, Medical Univessity,
u

The Tamil Nadu Dr. M. G. R. Medical University, Madras.
' UNIVERSITY AUTHORITIES

'i'HE TAMIL NADU DR. M. G. R. MEDICAL UNIVERSITY, MADRAS
EMPLOYEES" CONDUCT STATUTES

No. VI-3 (b) / 36 / 90,
_..'|, ] .
" In |exercise of the powers conferred by section 42 of the Tamil Nadu Di, M. G. R.

Medical University, Madras. Act, 1987 (Tamil Nadu Act 37 of 1987), the Governing Council

University, Madras hereby makes the following
stetutny -~

: 1. 'Short title, comunencement and application i—(0) Theso statutes may boe called the
Madras Employees’ Canduct Ststutes ;
i

(b) They shall come into force from the date of assent of the Chancellor ;

i(c) They shall apply to all persons
part - time: employees,
i

i

2. iDefi'nitions —In these statute
’ =3

1 5,
{8) *Act’ means the Tamil“»;,{\ladu Dr. M. G. R. Medical University, Madrag

&7 -Apt, i987§ (Tamil Nadu Act 37 of 1987) as Emended from time to time ;
. | .

appointed by the University except the

S, unless the context otherwise requires, —

) kb) * Authority ° means any authority of the University as provided in the Act ;

_;(c) ‘ Employee * means person appointed in the Univarsity of

both sexes of
teaching, tesoarch and non-toaching departiments of the e

Unlvarsity ;

éd) * Governing Council * means the Governing Council of the University ; -

i

H )
(@) * Membars of the family * in relation to the employee includes—

:
H

; S (i) the wife or husband as the case may be of the employee, whether residing
 with tha,émployee or not but does not include a wifo or husband, as the case may be,
i separated from the employee by a decree or order of a competent court ;

. (i) son or daughter or step-son or step-dau
- dependant [on him but does not include child
1 dapendamé_;on the émployee or of whose cust
'» under any l;faw for the time being in force : and

ghter of the employes and wheolly
or step-child who is no longer in any way
ody the employees has been deprived by or

I3

;(iii) 8ny other person telated, whe

ther by blood or marriage to the employee
or to the employee’s wife or hushand and wholly

dependant on the employee ;

; (!g) *University © means the Tamil Nadu Dr. M. G. BR. Medical University, Madras,
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3. Integrity and devotion to duty :—(1) Every employee of the University shell at
all times,— : '

.(a) maintain absolute integrity |
(b) maintain devotion to duty ;
(c¢) conform to and abide by the statutes regulating conditions of service ? B

. (d) comply with and obey all lawful orders and directions in the course of his

official duties issued by any person of persons to whom he may be subordmate in the
service of the University ; and

(e) refrain from any activity which is anti - secular or which tendsicnmmunal
disharmony. ;

Explanation :—Failure to perform his academic duties such as preparat\oﬁ, lectures, i§

demonstrations, assessment, guidance, invigilation will constitute improper conduct in res-
pect‘of a member of teaching department. Failure to obey the lInstructions glven by the
superior officers or to e{iecqte promptly the administrative rgsponsnbllmes- wnl! constitute
imploper conduct in respect of all emplloyees. ' : ‘
. oy
(2) The conduct and functioning of all those pald out of University. fun:ds“ shall be
blought under the purview of the Director of Vigilance and Aml-Conuptlon consmuted by
the Government of Tamil Nadu. ‘T\he Reglstrar[Vlce -Chancellor will be the authonty to
make requisition for a’ prehmmary enquny and order a detailed enquiry by the: Director of*
Vigilance and Anti- Corruption in respect of-C and D groups and’ A/ B groups raspectively.
In the case of the Vice-Chancellor no preliminary enquiry shall be' made by’ the Duector of
Vlgulanca and Anti- Conuptlon, without a specmc order of the Chancellor.

4. intotost  of the Umvmsity :—Every amployeo shull serve lhe Unlverslty honestly
and taithfully and shall endeavour his utmost to promote the interests of t

He shall show courtesy . and attention in all transactions and not do anythmg which is
unbecoming of an University employee. ' , ' an

he University.

6. Employment in firm

s enjoymé University Patronage : - No embloy.'ée shall use his:
position or influence di

rectly or indirectly to secure employment for any member o( hls family ‘

in any private business or firm where he has official 'dealings. ' S et :i'y;

6. Taking part in elecuons —(1) No employee shall canvass or OlhBIWlSO |nterfare ;

with or use his influence in connection with or take part in an election to any Ieglslature
or local authority, provided that—

(i) an employee qualiﬁed to vote to such an election may exerclse his right
to vote ; and ' :5
(i) an employee shall not be deemed to have comravened the provuslon In thls

statute by reason only of that he assists in the ‘conduct of an election in due performance Df
a duty imposed on him by or under any law for the time being in force.
(2) No University- employee shall - associate . or take part- actively or therwise in i

politics. The Governing Council’s demsmn on this aspect of an employee’s conduct shall | 3
be final. '

i
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(3) No meml;er of staff can contost an olection without the specific sanction of the
wning Council. ' The Governing Council has powers to prescribe conditions in granting

permission or rejecting the requests.

7. Joining of Associations : — (i) No employee shall join or continue to be a
ber of an Asséciation/Unton which is not recognised by the University, the object
stivities of which are prejudicial to the interests of the sovereignty and inteyrity of India,
irity of the state'or to the interests of the University or to Public order or morality ;

(i) No employee shall be a member [ office bearer of an Association or Union

he University in respect of a category of staff to which he does not belong ;

(iii) No employee shall be a member or office bearer of an Association or Union
the University in which any porson othor than the employee of the University is an office

rrer or member, Bs the case may be ; and

(iv) No employee shall, while seeking election to an office of an Association
Union of the University, cemploy outs‘ders who are not employoos of the Univorsity for

iposes of canvassing in such elections

8. Demonstrations and strikes : - No employee shall—

(a);.enéage himself or partigipate in any demonstration which is prejudicial
the interdéts and the sovereignty anﬁa“{ntegrity\ of India, security of the State, the
terests of the University, public order, decency *or morality or which involves contempt
court, defamafion or incitement to an offence including inciting students or employees
jainst other students or employees, University or administration ; or
¢ ' ‘ o : ;

(b) resort to ofr in any way abet any form of strike, or coercion or physical
arass In cormnétlon with any mattor portaining to his gorvico or tho sorvico of any other
T\D‘OYGVO or empl@::yees of the University.

Vol ;

9. Co,nnec;tion with press or radio or television :—(a) No employee shall, except
jith the préviouis sanction of the University, own wholly or in part, conduct or participate
1 the editing or management of any newspaper or other periodical publication ;

(b) No employee shall, except with the previous sanction of the University or
xcept in bonafide discharge of his duties :—

(i)5 Publish a book ‘himself or through a publisher or contribute on an article
-0 a book or compilation of articles; or

(il) participate in a radio or television broadcast or contribute an article or
write a letter to the newspaper oOr periodical either in his own name of anonymously or
pseudonymously or in the name of any other person except when such publication or radio
or television broadcast or contribution or publication or public utteranca shall not have tho
effect of an ad\;lerse criticism of any current or recent policy or action cof the University or
which is capable of embrassing the relationship between the University end the Government
or other agencies. This provision will not apply to any statement made or views oxpressed
by him in his of(icial capacity in due performance of duties assigned to him;
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(c) An employee of the University except

in accordance with any general or
special order of the Unijversity or in the preformance i

n good faith of the dutijes assigned to

him, shall not communicate directly or indirectly any official document or ;infof;mation to

apy.employca or to any other person to whom he is not authorised to communicate such

document or information ;

(d) An employee of the University shall not
University give evidence in connection with any enquiry co
or authority other than the Courts and Police.

except with the sanction of the
nducted by any person, committes

i

10. Collection of funds : —No employee shall except with the previoué sanction of

1 otherwise associate hin‘:\self‘with the
in cash or kind except in aid of the registerad

the Uriiversity ask for and dccept contributions to o
raising of any funds or other collection
organisations.

- 1. Gifts:—(a) No employ}ee shall accept or permit

any person acting on his behalf to accept any gift except
Rs. 400 (rupees four hundred only);

any member of ;his family or i}

gifts of a value not exceeding

(b) On occasions such as weddings, anniversaries,
when the making of a gift is in conformity with the prevailin

accordance with the laws, an empl?}\(‘ee ?ﬁay accept gifts from
NN

funerals or religious functions iff
g practice or in other cases in
his relatives :

",

Provided that the employee be

(¢) In any other case, an employes shall not acc
of the University if the value t
employee.

12. Private trade or employment :
sanction of the Uni‘versity‘
take any other employment ,

—(3) No employee shali exce

pt with ilve previous
engage directly or indirectly

in any trade or business or under-

(b) A person employed
or signify his willingness to aceept
in writing of the University ;

'

(c) It shall be the duty of the
business or such other thing

employee is engaged.

employee to inform the University the trade or i
as the case may bo in which any moember of thg furinilyuof'the

13. Immovable. Property

—No employ'ee of the University shall except
the Registrar of the University

acquire or dis
lease, mortgage, purchase, sale, gift,

the name of the members of his family,

qafte;r'notice to
Pose of any moveble / immovable ﬁmpau’y' by
exchange or otherwise either

in his own pame or in L

in the University shall not apply for private iemploymom -
such employment without first obtaining the Permission
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: 14. Canvassing of outside influence :—No employee shall bring or attempt to bring
any bolitical, personal, or other influences to bear upon any authority of the University to

further his interests or the interest of any other person in respect of matters pertaining to
his service or in respect of any other matter involving 8 benofit to him.

16. Partiality in official duties :—No employee shall be partial in the performance of
his official duties and he should be objective in his approach,

16. Raising of privileges :—An employee shall not try to use the considerations of

Caste, Creed, Religion, Race or Sex in his relationship with his colleagues, for purposes
of improving his prospects.

17. Intoxicating drinks and dign 1 —(n)

An omployoo shall strictly nbide by nny low
relating to intoxicating diinks or drugs ih force ;

e 4
(b) An employee shall not have in his possession any intoxicating drinks or drugs
or be in a state of intoxicating in the University premises.

18. Sending representations and acceptance of foreign assignments, etc :—(1) An
employee shall not make representations to Goverping Council or
au\hpritles of the University directly.
channel.

Government or to any
All representations shall be made through the proper
Any such representation® ghall be forwarded to the person to whom it is addressed
wnh or wnhout comment of the fonws;\dmg authomy :

(2) No employee shall have direct
for collaboration purposes or for
preferred only through the University.

correspondence with foreign WUniversities either

financial assistance. Such correspondences shall be

It shall be the duty of the employes to inform the
Umversny, the fact of receipt of invitations. by him from foreign agencies in connection with

tomporary visite, assignmonts or tralning programmes, as tho case may be, lrrespective ol the

?act,whgther he accepts such invitations ~or not. ‘The employee shall not accept such

,,mvit_ations without obtaining the 6onsént of the Vice-Chancellor or the Governing Council
in writing as the case may be,

19. Bigamous martriage —(1) (i) No employee shall, enter into or contract,

a
marriage with person having a spouse living ; and

(ii) No employee having a spouse living shall enter into or contract a marriage
with any person ;

Provided that the University may permit an employee to enter into or contract, any
such marriage as is referred to in clause (i) or clause (ii) if they are satisfied that—
() such marriago is permissible under

employee and the other party to the marriage ; and

the personnl law aopplicable to such

(b) there are other grounds for so doing :

(2) MNo employce shall involve himself in any act involving moral turpitude on his

part including any unlawful act, which may cause embrassment or which may bring discredit

r to the University.
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20. Obtaining of no objection certificate before applying for passport or undertaking
any foreign trip:—No employee shall, except after obtaining ' No Objection Certificate’
from the University apply for.grant of passport or undertake trip to foreign country. While
applying for such *‘ No Objection Certificate * information regarding the purpose of the

visit, the duration of stay, and the names of countries proposed to be visited should be
furnished. |

21. Consulting Medical Practitioner for the purpose of obtaininy ivave :—It shall be '
the duty of the employee who consults a Medical Practitioner with a view to obtaining leave
or an extension of lrave on medical certificate to disciose to that practitioner the fact of
his having ccnsulted any other Practitioner for the same purpose and the resuit of such
consultation. Omission on the part of any employee to do this or any false statenent made
by him to a Medical Practitioner in this respect shall entail serious departimental action.

22, Recommendation :—No employee shall e xcept by endorsement on a writton
application submitted by a caﬁdidate officially through him, recommend to any selecting,
appointing or promoting authority or te any individual who is a member of any such authority
or df its staff any candjdate for any post in the service of the University.

23. Purchase of resignation ::E(pployees are prohibited from entering into any
pecuniary arrangement for the resignation’\by\_ one of them of any office under the University
for. the benefit of the others. Any Universi;y nomination or appointment consequent upon
such resignation shall be cancelled and such parties to the arrangements as are still in th.

service shall be suspended, pending the orders of the University,

24, Refusal to receive pay;—Concerted or organised refusal on the part of ti.e
employees to receive their pay shall constitute improper conduct.

25, Interpretation :—If any question arises relating to the interpretation of these
'éta;tutes, it shall be referred to the Governing Council, whose decision thereon shall be final,

Vice-Chancel lor.

Madras - 600 032,






